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Aim

Introduction

The library is one of the main pillars of 
information in society. To succeed in 
disseminating information, the libraries 
must have a dynamic space and a 
favorable environment. Librarians 
should also be provided with an 
environment that is stress-free.

Method
This research is a cross-sectional 
survey. The study population was the 
hospital librarians of SBMU. The 
"Maslach & Jackson" questionnaire (1)
was used to collect the data. This 
questionnaire is one of the most 
common questionnaires for measuring 
burnout, which includes 22 questions 

and examines the three components of 
emotional fatigue, and reduced personal 
performance and depersonalization.
A 5-point Likert scale was used to score 
the components. And the minimum and 
maximum burnout scores are 22 and 
110, respectively. 
The minimum and maximum scores 
were estimated at 9 and 45 in the 
emotional fatigue component, 8 and 40 
in the personal performance reduction 
component, and 5 and 25 in the 
depersonalization component. The SPSS 
software and descriptive statistics were 
used to analyze the collected data.

Results

The aim of this study was to survey the 
burnout of hospital librarians of Shahid 
Beheshti university of medical sciences

The results showed that the mean score 
of burnouts is also below average. 
Moreover, the decrease in personal 
performance with a mean score of 3.71 
is above the expected average. 
Additionally, two dimensions of 
emotional fatigue and depersonalization 
with a mean score of 1.95 and 1.35 are 
below the average score, respectively.

Conclusion

friendly relations between librarians and
administrators, and managers' support
for librarians.
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Discussion
Findings showed that in general, 
burnout in hospital libraries is at a 
desirable level. Moreover, the 
findings of the present study 
revealed that the depersonalization 
component and emotional fatigue 
are in good condition. However, the 
findings about the component of 
reducing personal performance 
showed that this component is in an 
unfavorable situation in the hospital 
libraries Therefore, the personal 
performance of hospital librarians 
needs to be improved.
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In general, the burnout of hospital 
librarians of <our institute> is in a 
good condition, however, maintaining
And improving the existing situation in 
libraries is very important. Measures 
that help improve the organizational 
climate and burnout of librarians may 
include improving the payment 
system for librarians, establishing


